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ABSTRACT

Despite India's rapid economic development and several government initiatives
to promote gender equality, a gender gap persists in the country. Gender
inequity threatens not only the lives of current and future generations, but also
the resources and opportunities available to women. In this post, we'll take a
closer look at India's gender disparity issue. There are a number of ways to
minimize gender disparity in India that are discussed in this article.
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INTRODUCTION

Identifying and addressing gender inequity go hand in hand. Whether or not a
certain activity has contributed to an increase or decrease in gender disparity
over time, or how well a particular county or region is doing in terms of gender
equality, can only be determined by measurement. Making an index that
incorporates many aspects of gender disparity to assess the performance of a
country or region is no small feat. Indicators must be selected and weighted
appropriately within a dependable and similar framework in order for this to
operate. It's critical to pay attention to regional and national differences. These
details are lost in the attempt to generalize these things to other countries, which
may be relevant in some countries and not relevant in others, which is a mistake.
There are two parts to this chapter. To begin with, Section A provides an
overview of the many national and international indices now in use, as well as
some of the criticisms they have received. Section B aims to quantify gender
inequality; the goal is to build a composite index of gender inequality that is free
of the same critiques as other indices and captures the Indian perspective.
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LITERATURE REVIEW

Dasgupta, Jashodhara (2015)The World Economic Forum's "Gender Gap
Index" shows that just a few months after India's new administration was
inaugurated, the country has fallen several notches in the rankings. India
dropped from 101st place in 2013 to 114th place out of a total of 142 countries.
Despite the fact that many states and the federal government are led by women,
the index shows that women in India earn only one-fourth of what men do,
spend seven times as much time on unpaid work as men do (352 minutes per
day on average as opposed to 52 minutes), and are only half as educated as men
as a whole. India ranks 141st out of 142 countries when it comes to women's
health and survival. When India presented its "Country Report" to the UN treaty
body CEDAW (Convention on the Elimination of All Forms of Discrimination
Against Women) a few months ago, the CEDAW committee listed a wide range of
forms of violence toward women, including sexual assault against Dalit and tribal
women, communal violence and marital rape, as well as acid attacks and killings
in the name of family honor. There is no doubt that India has a long way to go
before it can proclaim itself a country that treats women equally.

Gandhi, Rajat (2015)Because of India's gender inequities, men's health and self-
determination receive more attention. India's sex ratios at birth, newborn and
child mortality, and the low ages at which women marry are all driven by gender
disparities. Dis-empowerment of women at the home level results in less
opportunities for education, employment, and income, as well as a lack of power
and mobility. As a result of these factors, India and its culture face a monumental
challenge in ensuring the fundamental requirements of women while also
ensuring their ability to thrive in the workplace. Despite India's rapid economic
development and several government initiatives to promote gender equality, a
gender gap persists in the country. Gender inequity threatens not only the lives
of current and future generations, but also the resources and opportunities
available to women. In this post, we'll take a closer look at India's gender
disparity issue.

International Labor Organization (2014)there is an explanation of why pay
disparity and rising inequality are driving the current trend in global
unemployment in this report, which was previously known as World
Employment and Social Outlook - Trends 2015. There is a focus on both the
factors that contribute to the growing middle class in developing countries and
the potential for social wunrest, particularly in regions where young
unemployment is particularly high. The research focuses on structural variables
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influencing the workplace, such as an ageing population and changes in the skills
companies are looking for.

Dhar, Aarti (2012) 42 percent of children under the age of five are severely or
moderately underweight, and 59 percent of them have moderate to severe
stunting, which means their height is much lower than the median height-for-age
of the reference population, according to a recent study.

At a press conference to announce the findings of the Nandi Foundation's Hunger
and Malnutrition (HUN Gama) report, Prime Minister Manmohan Singh called
the findings a "national shame." In spite of India's recent GDP development, the
degree of under-nutrition is unacceptable, he remarked.

Zimmerman, Jamie; Tosh, Nicole and Nick McClellan (2012) Despite India's
rapid economic growth and several government initiatives to promote gender
equality, the gender gap persists. Gender inequity threatens not only the lives of
current and future generations, but also the resources and opportunities
available to women. In this post, we'll take a closer look at India's gender
disparity issue. There are a number of ways to minimize gender disparity in
India that are discussed in this article.

FACETS OF INEQUALITY

Working conditions for women are markedly different from those for men, and
this is manifested in a variety of ways, including a hostile work environment,
lower pay, unequal treatment, and instances of sexual harassment. In addition,
women typically put in twice the amount of hours as men do, and nearly 27% of
their time is spent on activities for which they are not compensated. Every 42
minutes in India, a woman is sexually harassed, every 43 minutes a woman is
kidnapped and every 93 minutes a woman is burnt for dowry. The pre-quarter of
recorded rapes also include victims who are under the age of 16. A woman is
assaulted every 26 minutes, while a rape occurs every 34 minutes. Another
attitude towards women is poor health care, which results in women being
neglected during illness, not being able to recognize their own condition, and a
reluctance to be examined by male doctors. Women's lack of education has
resulted in a gender gap in literacy rates and no further education. Keeping
women as dependents, denying them equal property rights (against the law),
requiring them to pay back loans made by men, creating economic uncertainty,
and denying orphans and deserted children the inheritance of their parents’
properties are just some of the economic constraints that women in India face.
Discriminatory socialization is another aspect of gender inequality that leads to
customary practices, increased involvement in household activities only (boys
are not allowed), restrictions on play, isolation, separation in schools and public
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places, and restrictions on freedom of movement. This leads to gender inequality.
Unfavorable social customs, such as in-law dominance and husbands' dominance
over the family after marriage are all contributing factors to gender inequality.
Others include restrictions on the ability to maintain close relationships with
brothers and sisters and other relatives, child or early marriage, patriarchal
attitudes, and the inability for girls and boys to remain friends after marriage.
The 73rd and 74th constitutional amendments provided for a 33% reservation
for women in the Panchayati Raj System, which includes the Panchayat and
Parliament, with a total of 790 seats. However, the women Reservation bill has
been delayed; cast disparity and the men's dominance in administration remain.

THE CONSTITUTIONAL PROVISIONS FOR GENDER IN EQUALITY
It is the purpose of this essay to study Indian Constitutional provisions aimed at
combating gender inequality. The following are the constitutional provisions:

Article 14- It instructs the government not to deny equality before the law or
impartial protection of Indian laws to anyone. To ensure that all individuals are
treated equally under the law, the "equality before the law" method looks for a
place in all written documents that guarantees universal rights for everyone,
regardless of birth, ethnicity, gender, or race. "Equal protection of the law" refers
to the equal protection of the law for all citizens of India.

Article 15(1)- It forbids the government from discriminating against anyone on
the basis of their gender, ethnicity, race, nationality, or caste.

Article 15(3)- A specific mechanism must be put in place for the welfare of
children and women by the state. While no one can be discriminated against by
the state, they can establish special arrangements for children and women in
order to protect their interests. However, Article 15(3) promotes the
consideration of laws such as the Children's Sexual Harassment Act, the
Domestic Violence Act, the Sexual Abuse Legislation (Nirbhaya Act), the
Amendment to the Hindu Succession Act, and so on, which are aimed at
promoting women and children's welfare. This also addresses restrictions on the
allowance for the wife, marital rape, Food Protection Bill restrictions, and other
issues.

Article 16- It ensures that all people have equal chance to participate in events
related to education or appointment to any state position. Article 16(1) and (2)
provide principles for ensuring fair treatment for employees in the public sector.
No legislation creating a residency requirement for anyone assigned to any
position within that State or territory of the Union prior to recruitment or
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allocation to any office within that State is prohibited by Article 16, Clause 3, as
stated above. India's Constitution mandates that amenities be designated for the
disadvantaged citizens of the country.

Article 39(a) - It directs the government to work towards ensuring that
everyone has the right to a good standard of living, regardless of gender.

Article 39(d) - The State is required to ensure that men and women are paid
equally for equal work. As a constitutional principle, "fair compensation for fair
work" does not appear in our Constitution, but it is a constitutional aim.
According to the Directive, "fair pay for equal effort” means equal compensation
for equal work for both sexes, regardless of the gender of the worker.

Article 39A- Providing free legal help to ensure that no one is denied access to
justice owing to monetary or other limits by an effective statute or programmed,
or in some other means to ensure that favorable circumstances for accessing
justice are not denied to anybody.

Article 42- It requires the government to set up adequate and fair working
conditions, as well as maternity leave benefits.

Article 46- As a result, the state is obligated to promote the intellectual and
financial issues of the backward classes. It also directs the government to make
the scholastic and financial plights of the nation's most disadvantaged citizens,
particularly those from the nation's Scheduled Tribes and Scheduled Castes, well
known, and to protect them from all forms of discrimination.

Article 47- Living circumstances and food security for citizens will be improved
by the government. It establishes the government's core responsibilities, which
is crucial for social transformation. It pertains to health care, the elderly, raising
the standards of employment, and protecting justice.

Article 51(A) (e) -fostering a spirit of unity and camaraderie among the people
of the country, and condemning activities that denigrate the dignity of women.

Article 243 D (4) - More than one-third of the total number of Panchayat
Administrator roles will be designated for women.

Article 243 T (3) - Over one-third of the total number of openly elected seats in
each municipality (including those reserved for women who are members of the
Scheduled Tribes and Scheduled Castes) are designated for women, and these
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seats are distributed in succession to distinct constituencies within each
municipality.

Article 243 T (4) - Mandatory allocation of administrative positions in
Municipalities for Scheduled Tribes, Women, and Scheduled Castes per statute.
Gender parity is still a long way off, to say the least. According to UN Women and
other organizations, progress has been achieved, but there is a disturbing tale in
the data. As many as 2 billion women do not have the same opportunities as
males in the workforce. At the current rate of progress, closing the worldwide
wage disparity would take around a century. Despite the fact that sex trafficking
affects both men and women, women and girls account for more than 70% of all
human trafficking victims globally. In the light of this statistics, gender equality
must be a top concern. If women are given the same opportunities as males, they
can have a significant impact on a country's development.

GENDER INEQUALITY AND INDIA

At every level of Indian society, gender-based discrimination against women and
girls has been a constant. While economic growth has been swift, India's success
in this area has been unsatisfactory, as evidenced by its place on numerous
gender-related international indexes.

Table: 1.1 India’s Global Rankings in Various Gender Inequalities Indices

Indices India’s Global Source/ Agency
Rank(Year)
GII(Gender Inequality 125/187(2015) United Nations Deve-
Index) lopment
Program(UNDP)
GGI(Gender gap Index) 87/144(2016) World Economic
Forum (WEF)
SIGI(Social Institutions 96/102(2014) Organization for
Gender Index) and Economic Co
operation and
Development (OECD)

India's low position on key global gender indices reflects the country's gender
inequality. According to the UNDP's Global Indicators Index, India is ranked
125th out of 187 countries. In terms of the SAARC countries, only Afghanistan
comes close to this position. India is ranked 87th out of 144 nations on the WEF's
GGI and 96th out of 102 countries on the OECD's SIGI list.
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According to these international rankings, India's gender equality situation is far
from ideal. According to these indices, the most important indicators for India
are as follows:

Table: 1.2 Gender Statistics

Gender Statistics Females Males
Anemic 55% 24%
Child sex Ratio 919 1000
Infant Mortality Rate 42 per 1000 live births 39 per 1000 live births
Literacy (2011) 65.46% 82.14%
Labor force
participation rate(15+) 27% 80.70%
Shares of
parliamentary
seats(16thLok Sabah) 61(11%) 48289%)

Some of the most important indicators of the status of women in India are the
ones listed above. Examples of cultural institutions that perpetuate gender
inequality in India include patrilineality1 and patrilocality2 (the latter two being
examples of patriarchal institutions). Indiscriminate and widespread practices of
female feticide and infanticide are common in India. While the Prenatal
Diagnostic Techniques (Regulation and Prevention of Misuse Act, 1994) has been
implemented, sex-targeted abortion is still prevalent. More than 100,000 illegal
abortions are carried out each year in India, according to Macpherson (2007),
primarily because the fetus is a female. Census data from 2011 shows an
alarming trend: the child sex-ratio has risen to 927 from 919 in 2001.

That India is not progressing and that sex-selective abortion is still commonplace
is demonstrated by this. As of 2011, the overall sex-ratio stands at 943, an
increase of 10 points from the 933 reported in 2001. There is still a long way to
go. Compared to the male IMR of 39 in 2013, the female IMR was 42. Using
Amartya Sen's "missing women" methodology, we can see how women's position
in sex ratio and death rate is acute in India.

Another crucial issue is education; in Indian society, girls' education is not given
the same importance as boys' education. In 2011, the female literacy rate was
65.46 percent, while the male literacy rate was 82.14%. This is obviously visible.
Despite an increase in GDP of roughly 6% over the last decade, the percentage of
women in the labor force dropped from 34% to 27%. The compensation
disparity between men and women has remained static at 50%; the 2016
Monster Salary Index found a 27% pay discrepancy even in white-collar
positions.
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Gender equity and women's human rights in India are in disarray, as seen by all
of these stats. India has also been accused by the United Nations of ignoring the
importance of gender equality in reaching the Millennium Development Goals.
India is falling short of the Millennium Development Goal 3 (MDG 3) of achieving
gender equality. Secondary and tertiary education remains a difficulty despite
improvements in the index of gender parity and the gross enrollment ratio in
primary schools. On the issue of women's empowerment through wage work,
India has likewise fallen short of its goals.

In the preamble of the Indian constitution, the phrase "right to equality" refers to
the constitutional right to equality between men and women. It also gives the
government the ability to implement policies and regulations that are more
favorable to women. In 1993, India ratified the Convention on the Elimination of
All Forms of Discrimination Against Women. According to a 1993 constitutional
change in India, women hold a one-third reservation in local government
organizations. As a result, almost one million women were elected to local
panchayats. Women's genital mutilation and feticide were outlawed in 1994
when the Pre-natal Diagnostic Tech Act was signed into law. In 2001, the
government announced a national policy for women empowerment that strives
to improve, develop, and empower women. Despite the government's efforts to
improve the lives of women, there aren't many obvious changes on the ground.
As long as gender inequality persists, new approaches to achieving gender parity
are required. According to former UN Secretary-General Kofi Annan, "In order to
achieve gender equality, it is necessary to look beyond that aim. In order to solve
the challenges of poverty reduction, sustainable development and creating good
governance, it is essential." To "Achieve gender equality and empower all women
and girls," the Sustainable Development Goals include "Achieve gender equality
and empower all women and girls" (SDGs). The goal of this study is to bring
awareness to India's dismal record on gender equality. Planners and
policymakers are deeply concerned about the dire state of gender inequality in
achieving welfare and equity goals.

CONCLUSION

Gender inequality and economic growth are examined in this study. As a result, it
is necessary to measure gender inequality in order to examine its impact.
"Misinterpretation and misuses are the result of poor definition and
construction" (Schuler, 2006). A complete and representative measure of gender
disparity is therefore required in order to compare the relative situations of
women and men. To that objective, the Gender Inequality Index has been
developed. The GII is a composite measure of health, empowerment, and
economic activity, defined in terms of child sex ratio, morbidity rate, and
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secondary and higher education and representation in local and national
government.
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