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Abstract. This study aims to look at teacher professionalism and encourages teachers and pre-service 
teachers to become professional teachers. The quality of education is currently very much influenced by 
teacher professionalism and motivation and therefore it is necessary for teachers to have professionalism 
and motivation. This study is a review of literature which focused on collecting, analyzing, presenting, and 
summarizing information related to professionalism and motivation to become professional teachers. 
The primary sources of data were the articles that discuss professionalism and motivation to become 
professional teachers. The data analysis technique used was collecting articles that discuss theories and 
information about professionalism and motivation to become professional teachers. The data collected 
were in the form of notes, opinions, and researchers' interpretation of the research findings. The huge 
amount of data obtained were reduced by selecting relevant information that focuses on problem solving 
and findings to answer research questions related to professionalism and motivation to become a 
professional teacher. The results of this study confirm that professionalism is the level and qualification 
of understanding to do substantial work and motivation is required to improve the relevant 
competencies. It is also essential to have self-motivation and expertise to help achieve the highest 
standard of professionalism and motivation in the teaching profession.  
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INTRODUCTION 

Education is a main tool to explore the world and without education a person can’t have good skills. It is a 
part of history that contributes to nation-building. One of the Aristotelian philosophers defines education 
as an activity that is respective in itself and inseparable from moral and individuals can develop theories 
to achieve self-control, good life goal, happiness and finally the actualization of wisdom (Salahshoori, 
2012: 3061). By having a life goal, education plays a role in giving a good direction to survive. However, 
educators require support from all levels of society to become qualified to achive the goals of education. 

The quality of education is influenced by factors of professionalism and teacher motivation in the 
education process through the main pillars of educating, training, guiding, assessing, researching, and 
teaching. The whole world has recognized that teachers and the quality of teaching play a central role in 
the development and sustainment of smart citizens and informants (Mceetya. 1999: 237). There have 
been debates amongst teachers about the concept of professionalism and professional development 
activities that the evidence of professional teachers are exemplary attitude and good behavior inside and 
outside the classroom (Tanang, 2014: 36). 

It becomes a problem that many teachers and pre-service teachers are not aware of the 
importance of teacher professionalism and motivation (Trif, 2013: 230). They do not have adequate 
professional development and competencies that are useful for their future teaching career. As educators, 
they should realize that professionalism and motivation are important. Basically, knowledge and 
experience are competencies that assist oneself to achieve the best quality in their professional work 
(Okas, 2014: 342). Therefore, professionalism and motivation to become professional teachers needs to 
be further studied. 

At present professional development has been provided by government. It is in accordance with 
Weber’s statement (2012: 85) that the government has facilitated programs on teacher professionalism 
because it realizes that teacher professionalism is a must in the current era of globalization. However, it is 
not only an obligation, but also a requirement for every teacher to become a professional. Nesje (2018) 
conducted a research in Norway and found that it is important for teachers to have intrinsic motivation 
because motivation provides knowledge about core values, beliefs, and expectations in a profession to 
increase professionalism. Another research conducted by Wardoyo (2017) shows that teacher 
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professionalism is a major concern at the pre-service level since teachers at this stage basically need to 
pay strict attention in the quality of teaching. 

A salient finding from a research on professionalism conducted by Darmadi (2015: 162) is that 
more attention should be given to teachers. As Darmadi states, teachers have roles, duties, competencies 
and responsibilities towards their students and these roles cannot be replaced by any elements, not even 
by a sophisticated machine. It is because teachers’ responsibilities involve moral guidance of students as 
learners who have unique and different characteristics. Teacher motivation and professionalism are 
needed to ensure that qualities of good students are achieved. It is in line with the results of Rahman's 
research (1: 2014) indicating that professional teachers must have high motivation from within 
themselves, realize that they have a responsibility to develop their competencies in the teacher 
professionalism program. 

The need to conduct this research is supported by a research carried out by (Weber, 2012 & Aziz, 
2016), stating that characteristics of professional teachers are having integrity (understanding their role 
and job based on their ability), self-motivation and expertise. Based on the results of the research, 
Demirkasirmoglu (2010) states the same conclusion that teacher professionalism can be interpreted as a 
professional field of work having sociological, ideological and educational dimensions that aim to achieve 
the highest standards in the teaching profession based on the development of professionalism, 
knowledge, skills and values. Therefore, the researchers conducted a further review of professionalism 
and motivation in order to equip educators to become professional teachers. Moreover, this research 
provides insight for prospective teachers to have high motivation and be able to be professional. 
Likewise, educational institutions that are aware of professionalism and motivation as important things 
to become a professional teacher can also benefit from this research.  

METHODS 

This research is a review of literature which focused on collecting, analyzing, presenting, and 
summarizing information related to professionalism and motivation to become professional teachers. The 
data sources for this study consisted of two types, namely primary data source (research articles 
discussing professionalism and motivation to become professional teachers) and other related references 
as secondary data source (research discourse context). In this review, the researchers used the theory of 
Professionalism and Motivation advocated by Lynn and Benabou. The data were collected from analysis 
of articles and analysis method that took language use into account (Mahsun, 2017). The term attending 
in this method was not limited to listening to the use of spoken language but also reading the written 
language. In this study, the data analysis stage was carried out simultaneously with the data collection 
process. The procedure of analysis followed the analysis model proposed by Miles and Huberman (2014). 
The data analysis technique used was collecting data related to theory and information about 
professionalism and motivation to become professional teachers. As it was planned, the data collected 
were in the form of notes, comments, opinions, and researchers' interpretation of research findings. The 
next step was data reduction which means selecting relevant and meaningful data, focusing on data that 
lead to problem solving, findings, meaning or answers to research questions related to professionalism 
and motivation to become professional teachers. The researchers also presented the data in written form 
to combine information that can describe the situation that occurred and then conclusions could be 
drawn.  

RESULTS 

Education is a process of interaction between educators and students to achieve educational goals. 
Educators, students, and educational goals are the main components of education. Student is a 
professional occupation. Professional teachers will educate students in accordance with their talents, 
interests and characteristics. From the hands of teachers, the best generation will be born to advance the 
nation. The future of a nation can be determined by its generation. This generation will lead, regulate and 
shape the country in the future (Nursalim, 2017: 255). Professionalism and motivation are the key 
attributes of becoming professional teachers. Intrinsic motivation can have a huge impact on teacher 
professionalism. This component needs a considerable amount of attention, especially for becoming a 
professional teacher. A professional educator is not simply born having any abilities, but an educator 
must have professionalism and motivation from within. No matter how good a teacher is, the most basic 
competencies that should be possessed are professionalism and motivation to become a professional 
teacher. 
 



1337 | RIFKY ADITYA RAMADHAN                                                      A Review  Of Literature On Professionalism And Motivation To Become A 

Professional Teacher 

Professionalism to become Professional Teacher  

Some authors (Zhukova, 2001; Lyurya, 2004; Dmitrienko; 1989, Korableva, 2000; Petrova, 2001, dll.) 
define professionalism as a set of characteristics in which the subject of an activity has a professional 
impact, which is necessary for the successful performance of an activity. Therefore, the benchmark of 
professionalism is the level and qualification of the act of understanding to perform substantive work. 
With high professionalism and driven by motivation, an educator has the desire to develop their 
potential. Lynn (1985: 101) states that competence can range from remembering and understanding facts 
and concepts to advanced motor skills, teaching behavior, and professional values. This means that 
competence consists of experience and understanding of facts and concepts, increased authenticity, 
behaviour and teaching attitude. Basically, a teacher must have professionalism and strong motivation 
with the ultimate main goal is to improve quality as an educator or change behaviour according to the 
profession. Professionalism is related to the performance of a teacher, which can contribute to the 
development of students into a good generation. Professionalism is important because it has an impact on 
the nation's next generation and it is said that education makes a nation great. Therefore, professional 
educators are extremely influential and being a professional teacher should not be a demand but a 
teacher’s need. 

Motivation to become professional teachers  

Latygovskaya (2015: 377) states that in the process of professionalization, identification and formation of 
personal ability and quality of the subject of professional activities can and should be used for a successful 
career and potential development, such as communicative, productive, and axiological. The personal 
quality is supported by the increased confidence in becoming a teacher. As stated by Benabou (2002: 
876), self-confidence is extremely valuable because it increases individual motivation to undertake 
projects and persist in pursuing his goals despite the setbacks and temptations that periodically test his 
resolve. In general, it is stated that motivation is needed to increase one's competence, one of which is to 
form the individual beliefs to achieve their goals. Intrinsic motivation has a considerable impact on 
improving the quality of a teacher. Therefore, a professional teacher must have intrinsic motivation so 
that each teacher can give his best and be aware of improving his competence. The role of motivation is 
quite influential for teachers who wish to become professional teachers, especially if the motivation that 
emerges is intrinsic motivation because motivation that comes from within has quite a good effect on 
increasing one's competence or talent. Therefore, motivation to become a professional teacher needs to 
be taken into consideration and it is greatly needed by educators who want to become professional 
teachers.  

DISCUSSION AND CONCLUSIONS 

An educator needs to improve his competence by participating in professional activities. These activities 
should not be used for experimenting and the participation should not come from the will of others, but 
the initiative and awareness to improve skills for the profession must come from oneself. As explained by 
Weber (87: 2012), only through the guidance of professional teachers every student can become a 
quality, competitive, and productive human resource as a national asset to face the increasingly tight 
competition at present and in the future. As a result, all teachers must realize that they are required to 
become professional teachers for the betterment of themselves, students, education and the nation. This 
statement is strengthened by Han’s research findings (2016). Motivation to become a teacher is a major 
determinant of teaching effectively and stimulating student motivation in learning. Teacher motivation 
enables education administrators and teachers to formulate practical strategies to stimulate student 
motivation to learn and improve teaching and learning outcome. Teacher intrinsic motivation plays a role 
in improving professionalism at work. Professionalism that grows from within will have an impact not 
only on the classroom but also on the surrounding environment. Therefore, motivation and 
professionalism must become great importance to everyone who wants to become a professional teacher. 

Teacher professional development or actualization is important for achieving quality education. 
The contribution to improve the quality of education is in the form of process of becoming a professional 
teacher and being one. In this case, improving teacher profession must become the basis for designing 
activities in the teacher professional development programs. It is in line with Santos’ statement (2015: 
173) that this Professional Education Policy is made to create a balance with other professions because 
there are no further or sustainable programs to confirm or declare that a teacher has become an expert in 
their field. These professional development activities help teachers to be professional. The teaching 
profession currently has particular indicators in the following categories: making teaching aids, writing 
scientific papers, attending qualification education, following curriculum development. These activities 
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are quite effective to develop teachers who are professional and know their profession (Imaniyati, 2017: 
102). Teachers who have competencies will be more qualified in the learning process inside and outside 
the classroom, especially if these competencies are achieved based on their motivation. It should be 
commonly accepted that increasing teacher competency is a given. Moreover, a teacher must have 
professional competencies in order to become a professional teacher. 

The function of professional education is to produce teachers who have expertise at the field of 
study and competencies that correspond to the standardized teacher qualification. The benefit of the 
teacher preparation program is that it explicitly conceptualizes activities in order that practical thinking 
can be better executed in the field. Forming professionalism is very important for teachers because it will 
lead to the best attitude of teachers in serving the educational needs of students that are beneficial to 
parents, society, and school where teachers work (Husein, 2017; Skerrett, 2015; Suryanto, 2013). The 
presence of a teacher professional program provides positive news for teachers since it makes it easier to 
become professional teachers. In addition, it will be much easier in the implementation if a teacher has 
strong motivation and awareness of increasing their competencies. What are needed by teachers today 
are only professionalism and motivation. If these two aspects are possessed by teachers, then other 
aspects will be fulfilled automatically. 

Professionalism and motivation are of great importance to educators to become professional 
teachers. In the professional field, skills are acquired from participating in professional development 
activities. Thus, teachers should bear it in mind that professional development is no longer an obligation 
but a need of teachers (Alibakhshi, 2015). A teacher must have professionalism as well as a strong 
motivation in the profession as motivation is needed to increase competence. A professional educator is 
not simply born having any abilities, but an educator must have professionalism and motivation from 
within. No matter how good a teacher is, the most basic competencies are professionalism and motivation 
to become a professional teacher. 
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