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ABSTRACT: 

The greatest threat now facing India is unemployment. Both educated and industrial 

employees have been impacted by unemployment in metropolitan areas. The main issue in 

India right now is structural unemployment, which can manifest in both overt and covert 

ways. Every person needs to work in the economy to sustain their daily needs. A person is 

considered unemployed if they actively seek employment but are unsuccessful in doing so. 

The level of unemployment is a good indicator of the economy's health. The unemployment 

rate is calculated as the total number of unemployed people divided by the total labour force. 

The mobilization of resources, accelerated growth, selective pattern of investment, prudent 

choice of techniques, an appropriate spectrum of economic activities in rural and urban 

areas, and the accessibility of complementary factors of production all point to the need for 

a multifaceted approach to the problem. 
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INTRODUCTION: 

A person is considered to be unemployed when they are actively seeking employment but 

are unsuccessful in doing so. Typically, unemployment is considered a proxy for economic 

health. Being without a job or receiving no compensation is what some people think of as 

being unemployed. This might be partially accurate, but not completely. Such a concept 

would mostly be applicable to educated individuals who don't seem to be able to obtain 

employment or to individuals who return to urban areas in quest of employment. Due to the 

growing disparity between the number of individuals looking for work and the number of 

new employment prospects, unemployment may now be regarded as the most significant 

problem facing India right now. Unemployment is the state of being able to work, actively 

seeking employment, yet unable to do so. It's important to keep in mind that in order to be 

considered unemployed, a person must be actively looking for paid employment. In addition 

to experiencing very long periods of unemployment, rising economies like India are likely to 

also endure brief periods of unemployment due to the frequency of self-employment and 

casual wage work. As far as scope and severity go, unemployment in India is a significant 
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issue. A person who can only obtain a job as a part-time employee, seasonal worker, or day 

or casual worker for shorter than normal periods of time is said to be underemployed. The 

expression could also be used to describe a circumstance in which workers are overqualified 

for their jobs as a result of their education or experience. 

PROBLEM STATEMENT: 

In the rest of the globe as well as in India, unemployment is a big problem. It is crucial to 

research and comprehend unemployment in India in order to reduce the risk of 

unemployment. The unemployment rate and economic growth are the two main problems 

that beset the economies of all developing countries. India's main problem is unemployment. 

It gets more serious every day. When someone is actively looking for a job but is having no 

luck, they are considered to be unemployed. Increased unemployment is a result of several 

factors, including population growth, migration, a lack of practical knowledge, and unequal 

industrialization. As a result, social and economic inequalities, stress, poverty, and criminal 

activity have increased. a predicament where job seekers are unable to land a position. 

"Unemployment" is the proportion of the labour force that is unemployed. The number of 

unemployed people changes depending on economic and other factors. People who have 

actively searched for employment during the past four weeks but haven't found it are 

considered unemployed. The complicated problem of unemployment has an impact on both 

the economic and social structures of a country. Despite a drop in the proportion of young 

people in the labour force as school and college enrollment rates have increased, youth 

unemployment and underemployment are likely to remain a major policy concern in India 

for many years to come. Many of the causes contributing to India's unemployment crisis are 

yet unknown. However, India's GDP and inflation rate are two of the key variables 

influencing its unemployment. Young people are an important source of human capital, 

powerful agents of social change, and the backbone of both economic and technical 

development. However, there is a big problem with successfully using these resources. The 

"youth dilemma" is seen as the most important issue with economic development in the 

twenty-first century. 

NATURE AND CLASSIFICATION OF UNEMPLOYMENT IN INDIA: 

In India, the majority of the issue is structural unemployment. It is related to the economy's 

inability to provide enough jobs to employ all those who are able and ready to work. The 

population of India was expanding at an alarming rate, and with it, the number of people 

entering the labour market in search of jobs, even as employment opportunities generally 

increased less often due to lackluster economic growth. As a result, the number of 

unemployed people has increased from one plan period to the next. Because of the nature of 

this unemployment, it can only be entirely abolished by making fundamental changes to the 
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economic system. In essence, structural reasons are a part of the unemployment problem in 

India. Keynesian involuntary unemployment coexists with structural unemployment. 

Raising effective demand, as is done in industrialized economies, can end this form of 

unemployment. Unemployment is not a fleeting phenomenon in that it won't go away on its 

own once some time has passed. It still exists. The solution to the economic system's 

problems requires the application of long-term plans. 

The classification of unemployment in India are hereunder: 

➢ Cyclical Unemployment 

➢ Disguised Unemployment 

➢ Frictional Unemployment 

➢ Technological Unemployment 

➢ Vulnerable Unemployment 

➢ Seasonal Unemployment 

➢ Structural Unemployment 

➢ Open Unemployment 

➢ Under Employment 

➢ Educated Unemployment 

 

 

UNEMPLOYMENT REASONS AND MINIMIZATION OF UNEMPLOYMENT THROUGH 

GOVERNMENT SCHEMES: 

 

The unemployment reasons in Indian context are hereunder: 

 

➢ Excessive burden of population on cultivation 

➢ Rapidly increasing population i.e., large population 

➢ Low productivity in agricultural sector 

➢ Defective education system 

➢ Defective economic planning 

➢ Large scale production and mechanization 

➢ Inappropriate technology 

➢ Seasonal Agriculture 

➢ Economic Condition 

➢ New Technologies 

➢ Poor English 

➢ Corruption 

➢ The working population's lack of trade skills or low educational levels 
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➢ Sectors with high labour costs are experiencing a slowdown in private investment, 

especially after demonetization. 

➢ The difficulty of transitioning across the three sectors is exacerbated by the poor 

productivity of the agriculture sector and the dearth of alternatives for agricultural 

employees. 

➢ Small businesses are made unviable by legal complications, insufficient governmental 

support, and poor infrastructure, financial, and market connections, which drive up costs 

and cause compliance delays. 

➢ The manufacturing sector's low investment levels and inadequate infrastructure growth 

limit the secondary sector's ability to create jobs. 

➢ The vast majority of the workforce in the nation works in the informal sector because 

they lack the necessary education or skills, and employment statistics do not account for this 

information. 

➢ The education offered in schools and colleges is not in line with the needs of the 

industries, which is the biggest contributor to structural unemployment. 

➢ Regressive social norms that discourage women from entering or remaining in the 

workforce 

 

Government schemes initiatives for minimization of unemployment are: 

 

➢ National Rural Employment Programme (NREP) 

➢ Integrated Rural Development Programme (IRDP) 

➢ Rural Development and Self-Employment Training Institute (RUDSETI) 

➢ Rural Landless Employment Guarantee Programme (RLEGP) 

➢ Mahatma Gandhi National Rural Employment Guarantee Act (MNREGA) 

➢ Training Rural Youth for Self-employment (TRYSEM) 

➢ Jawahar Rozgar Yojna (JRY) 

➢ Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 

➢ Nehru Rozgar Yojna (NRY) 

➢ Jawahar Gram Samridhi Yojna (JGSY) 

➢ Sawarnajayanti Gram Swarozgar Yojna (SGSY) 

➢ Sawarnajayanti Sahari Swarozgar Yojna (SJSTY) 

➢ Prime Minister’s Rozgar Yojna (PMRY) 

 

REMEDIES: 

1. Investment in consumer products and heavy and fundamental industries should be 

boosted. In addition to increasing the supply of consumer products, they also increase 

employment. 



4373 | Dr. Khokan Halder     Evaluation Of Unemployment Problems In India With 

Special Focus To Consequences And Remedies 

2. Because they employ labor-intensive methods, cottage and small-scale enterprises should 

be expanded because they generate more employment. 

3. It is important to build communication and transportation methods. 

4. Family planning and welfare programmes should be implemented to slow the population's 

rapid growth. 

5. There should be mechanization and modernization of agriculture. 

6. The educational system needs to be altered. The importance of vocational education must 

be emphasised. 

7. The private sector should get subsidies and other incentives. 

8. Employment exchanges and information centres on employment should be established. 

9. Programs for rural construction should be expanded. 

10. Funding for self-employment should be provided to young entrepreneurs. 

11. The economy's infrastructure has to be developed. 

12. Plans for promoting employment should be created and put into action. Extension of 

agro-services is necessary. 

13. Raising capital formation. 

14. Training and refresher programmes should begin. 

 

CONCLUSION: 

The biggest and most serious problem India is currently facing is unemployment. In a lot of 

places, things are pretty grim. Numerous factors contribute to unemployment, such as 

underdevelopment, inadequate employment planning, rapid population expansion, etc. 

Numerous recommendations have been made regarding the matter, including population 

control, raising the bar for education at all levels, including primary, secondary, and higher 

education, picking a field of study and a university where appropriate training is supported 

by the government, and increasing exports relative to imports. Instead of wasting their time 

searching for services and jobs all around, the educated youth should change their 

perspectives and think about starting their own business. This could significantly lessen the 

grave issue of unemployment. The government must create programmes and policies in 

order to successfully handle this issue. Employment generation has been regarded as vital in 

order to effectively utilize the expected rise in the nation's percentage of working-age people, 

known as the "demographic dividend," a subject that has attracted attention from all around 

the world. There have been some encouraging developments recently in terms of the 

employment situation. 

REFERENCES: 

 

1. Sharma, P., (2018) “The Nature of approaches of Unemployment among Young Men in 

Urban India”, Review of Development Economics, Vol. 11, No 1, pp 170-186.  



4374 | Dr. Khokan Halder     Evaluation Of Unemployment Problems In India With 

Special Focus To Consequences And Remedies 

2. Abhishek Shaw (2013). "Employment Trends in India: An Overview of NSSO's 68th 

Round". Economic and Political Weekly. 48 (42): 23–25.  

3. Rama, M., (2013) “The Indian Unemployment Problem Revisited”, Review of 

Development Economics, Vol. 7, No 3, pp 510-525. 

4. Bhalotra, Sonia R. (2018). “National Employment Policy in Employment Growth in Indian 

Manufacturing". Oxford Bulletin of Economics and Statistics. Wiley. 60 (1): 5–32. 

5. Dendir, S., (2018) “Unemployment Duration in Poor Developing Economies: Evidence 

from Urban Ethiopia”, The Journal of Developing Areas, Vol. 40, No 1, pp 181-201. 

6. M. Rakna, N. M. (2017). Causes And Effects of Unemployment in India, Indo – Asian 

Journal of Multidisciplinary Research (IAJMR), 3(4), 1168-1171. 

7. Chahal, M. (2018). Unemployment Scenario in India, International Journal in 

Management and Social Science, 06(11), 135-139. 

8. Sharma, P, Aggarwal, V, Saroj, P. (2018). An Overview of Unemployment in India, 

International Journal of Creative Research Thoughts, 6(1), 1535-1538. 

9. Raj Krishna (2013). Government initiatives to reduce Unemployment in India". Economic 

and Political Weekly. 8 (9): 475–484. 

10. Ghose, A. K. (2017). “India Employment Report 2017: Challenges and the Imperative of 

Manufacturing-Led Growth.” OUP Catalogue. 

 

 


